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Directive No. 1076/2025
Internship Directive for the Higher Education,
Technical and Vocational Training, Research

Institutions, and Industry Linkage

WHEREAS, technical and

vocational training and research institutions are not

higher education,
implementing the internship program at the

expected level in all fields of study;

WHEREAS, due to lack of awareness and
preparedness of industries on internship, it became
challenging to accommaodate the increasing demand

and accessibility;

WHEREAS,

monitoring and evaluation system as well as well-

appropriate  placement criteria,

defined method of internship is not implemented;

WHEREAS, with the need to strengthen the
collaboration, engagement and contribution among
higher education, technical and vocational training,
research institutions and industries to improve the

implementation of internships;

THEREFORE, the Ministry of Education, in
collaboration with the Linkage Council, has issued
this directive based on the provisions of the Higher
Education, Technical and Vocational Training,
Research

Institutions, and Industry Linkage

Proclamation No. 1298/2023, article 22 sub-article
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Part 1
General Provision
Article 1: Short Title
This directive may be cited as the “Internship
Directive for the Higher Education, Technical
and Vocational Training, Research Institutions,
and Industry Linkage No. 1076/2025”.

Article 2: Definitions

In this directive, unless the context otherwise

requires:

1/ "Graded Internship” means an assessment
process in which students receive results while
being supervised and supported by industry
professionals who have better knowledge and work
experience in the industry and teachers of higher

education institutions;

2/ "Non-graded Internship" refers to a program
where students engage in practical internships in
industries to gain relevant skills in their field of
study, and it does not contribute to academic

grading;

3/ “Intern” means a student or a trainee who works
in industries to obtain practical experience based on

the discipline of theory trained,
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4/ “Industry personnel” is an individual within an
industry who has been assigned with the
responsibility to supervise and train interns,
possessing substantial knowledge and experience to

provide oversight and support;

5/ “Internship Agreement” is a document that is
signed between a higher education, technical and
vocational training, research institutions and the
industry to define the duties, responsibilities and
expectations of all parties;

6/ “Training plan” refers to a detailed document
that guides the planning and delivery of internship
between the sending and the industry;

7/ “Internship Evaluator” means a professional
designated by either the sending institution or the
industry to advise interns, provide industry context,
facilitate the training, and report on the intern’s

performance, success, and challenges;

8/ The definitions provided under article 2 of
Linkage Proclamation No. 1298/2023 shall be

applicable in this directive;

9/ In this directive, any term or provision that
references the male gender shall also be inclusive of

the female gender.

Article 3: Scope of the directive

This directive applies to all linkage actors
mentioned in the Linkage Proclamation No.

1298/2023.
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Avrticle 4: Purpose of the directive

To improve access, quality and relevance of
Internship among higher education, technical and
research institutes and

vocational  training,

industries.

Part 2

The Type and Duration of Internship Practice

Article 5: Graded and Non- Graded Internship

Internship implementation can be applied in two
ways, depending on the nature of the program as

graded internship and non-graded internship.

1/ Graded Internship

a) Graded Internship is a mandatory internship
allows academic assessment and serves as a

graduation requirement;

b) Graded internship shall take at least one semester
of industry experience and interns shall have

mandatory internship programs;

c) Interns are supervised and supported by higher
education, technical and vocational training,
research institutes, and industry professionals

during their stay;

d) The student must commit to work full-time based
on a 40-hour per week (480 minimum total

hours) during industry internship period.



2/ +ah-PAVPT A TCTAT

V) O120C A4S AN1SE PAPIT ok
P LAM@ AT TP T RTSOTLPT o0
AL C LN Nav$P-= LT PhovT PR 750T¢
O-0F P0C AI°I°L LT AT (LY LI
@0P MNGTE FVCT TRV PTLAT L4P
P77 NTAT £06 AeTCI°E

A) ATHCSTT PflhJTAm RS PO1av)av-
PA 7506w NAov-2 CIPTAE

Ad)  AMISE PAVT CATTCTTAT  TECI
N-ag° ¢H9°0CT+ NCET 07e Navf- eAIN
e-120C NAMST LOATMA::

n%A 3
PA7TCTAT AOTALC

A7PX 61 PATHCTOT HREATET 9°L0 AT
05t

1/ K7L A PTCTAT TE9° AL aavaTe:
AU T CA@ TS/ AN -0E Gav T AG
an.e 0ae e19°vCT L AL PUULVT R15.0-9°
%271 eroto7 AT o7 P T o
TIVCT Po0L a7 RANTE

2/ PAPICTOT néeATloC aom’y (11-9°UC-:
ALTT WG WIL Rov- I WA AL
PrLLLONT LIPTAL

3/ 2T AT OACIS0TE RTINTT
PLAM®7 PATTCTOT TE9° 1024 LAONS-
TP T T EE-9° AL NG A L7TA9°E

2/ Non-Graded Internship

a) Non-graded Internship is a non-mandatory
internship, in which a student gains industries’
experience by working at an organization for a
short period of time; there is no formal

education

supervision from the higher

institution;

b) The industry professional shall follow and

evaluate the intern;

¢) Non-graded Internship shall be exercised in all
field of studies to the minimum of 20%

practical training.

Part 3

Governance of Internship

Article 6: Access to internship placement and

eligibility

1/ To be eligible for internship, a student must
complete the minimum credit hours set by the

higher educations, training and research institutions;

2/ Internship credit hours shall be agreed upon
based on the type of the study and context of the

sending institutions;

3/ Prospective interns who fail to attend an
orientation organized by the higher education
institutions and industries are not eligible to engage

in internship;
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4/ Internship can be offered in projects and
enterprises within a higher education, technical and

vocational training and research institution;

5/ Students may be reassigned to another industry

only if the following situations happen:

a) When the intern could not continue the

internship due to industry-related causes;

b) When the industry assigns the intern in non-
appropriate position which is not aligned to
his/her field of study;

¢) Medical diagnosis recommends that s/he

cannot continue in Internship.

6/ Detailed guidelines will be prepared by the
institutions to determine other administrative issues

of internship.

Article 7: Duration of Internship

1/ The mandatory internship lasts one semester,

which is up to four months;

2/ Students being absent without proofs for more
than five days during the internship period leads to
final official warning and ten days’ absence without
proofs lead to exclusion from the internship

program;
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3/ In practice, the times of the internship shall be

scheduled at the last three semester.

Avrticle 8: Internship Financing

1/ Higher Education, Training and Research
Institutions shall pay fixed amount of monthly
amount which is mainly dedicated to cover their
pocket money which is based on the current living
cost;

2/ In the same article sub-article 1 provides that the
monthly fixed pocket fee shall be included in the

cost sharing.

Article 9: Supervision, Evaluation and Grading

1/ Each institution shall report weekly internship
activities on the prepared online based internship

registration platform;

2/ Both the hosting and receiving institutions must
assign a relevant evaluator with expertise related to

each intern’s field of study;

3/ Each evaluator must monitor the intern at least
twice in person and six times via phone or email

throughout the internship period;

4/ The industry internship program evaluator shall
monitor the intern daily and follow-up the intern’s

online based internship registration platform;
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5/ Evaluator in higher education and technical and

vocational training institutions shall conduct

monthly performance evaluations for their interns;

6/ The industry internship program evaluator shall
complete the intern evaluation sheet and report to
the higher education, technical and vocational
training and research institutions in confidential

manner;
7/ The intern must prepare a monthly report to
submit to the hosting institution and the industry
evaluator;

8/ The final report of the internship must be

prepared and submitted to the evaluator and the
department.

Article 10: Internship evaluation grading

The evaluation of the internship shall be as

follows:-:

1/ Industry evaluator 40%;

2/ The sending institution's evaluator weekly,

monthly, and final evaluation reports 30%;

3/ Attendance 10%;

4/ Evaluations of Intern’s oral presentation 20%.

Part 4
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Roles and Responsibilities of Implementing
Bodies
Article 11: Roles and Responsibilities  of

Ministry of Education

The Ministry shall have the following roles and

responsibilities:

1/ Facilitate the creation of continuous awareness
on internship for the private sector and the public
organizations, the higher education, technical and
vocational training and training and education

institutions  research  institutions, and the

community, the private sector and the public;

2/ Design and develop legal frameworks pertaining
to the implementation of internship and support and

monitor the implementation of internship programs;

3/ Facilitate and support the national dialogue
platform among higher education, technical and
vocational training and research institutions and

industries to promote and sustain internship;

4/ Support, follow-up and monitor the overall

implementation and management of internship;

5/ Organize events to recognize and award best
Industries that properly support the implementation

of internship.

Article 12: Roles and Responsibilities of Intern

Interns  have the following roles and
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responsibilities

1/ Secure appropriate internship placement one
month in advance and inform the department about

the details of the hosting industry;

2/ To participate in the orientation organized by the

institutions;

3/ Prepare the Student Learning Plan (SLP) in
consultation with the Higher Education, Training
and Research Institution and Industry evaluator
which should be approved by the department;

4/ Adhere to all the rules, regulations and standard
requirements of the hosting Industry including

punctuality, safety, working ethics;

5/ Design a minimum of one project based on the

existing problem of the Industry;

6/ Produce and submit internship report to the

department and the Industry evaluator.

Article 13: Roles

Industry

and Responsibilities of

Industries shall have the following roles and

responsibilities :

1/ Secure appropriate internship placement for the

intern;

2/ Provide orientation to new interns before they

start their operation in the industry;
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3/ Assigning a qualified professional with adequate
experience and knowledge to provide support and

supervision;

4/ Provide an appropriate security equipment,
appliances, supplies for the interns to engage in the
internship;

5/ Monitoring and evaluating the work performance
of interns, and engaging in communication with
supervisors from the organizations where the interns

are placed to provide feedback;

6/ Notify the higher education, technical and

vocational training and research institution

internship coordination office in advance, if

termination and transfer is necessary;

7/ Establish a unit or section that facilitates the

practical experience of interns;

8/ Assign industry internships evaluators;

9/ Sets the detail duties and responsibilities of

industry’s’ evaluator.

Article 14: Roles and Responsibilities of Higher

Education, Technical and Vocational

Training, and Research Institutions

1/ Organize proper orientation for students before

they engage in internship;
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2/ Ensure that interns are placed in appropriate

industries in line with their fields of studies;

3/ Ensure that institutes, colleges, schools, faculties
and departments properly implement and manage

internship;

4/ Evaluate the yearly internship experiences in
collaboration with the stakeholders, industries and

evaluator;

5/ Recognize and award best interns of the year;

6/ They should establish a unit or department to

coordinate the student internship program;

7/ Assign institutional internships evaluators;

8/ Sets the duties and responsibilities of a list of

evaluators.

Part5

Miscellaneous Provisions

Article 15: Non-Applicable Practice

Law, health, and other practical training programs
that were previously referred to by various names
have been

incorporated into this internship

directive.
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ATPXR 17: avavl Py ANTTAAA Article 17: Amendment of the directive
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htanc 9°nc 0+ 2C Nao-HFANGC  ALPATA Education in collaboration with the linkage Council,
L an as necessary.

A7PX 18: avavl em- AP COLWHNT b7 Article 18: Effective Date of the directive

&Y avanld® OGTU “Li0EC Taoi®i0 QTI°UCT This directive shall be effective as of the date

TLEC £4-18 AL hbAPPOT 7 EI°C 4.7 registered by the Ministry of Justice and

LUah: uploaded on the official website of the Ministry
of Education.
A%0 ANOT 30 2172017 9/9° Addis Ababa, 29" May, 2025
NCYr 1.2 '71C (TC.0C) Berhanu Nega Bonger (Professor)
Ph..bo.%.C TI°VCT “LL0EC Minister, FDRE, Ministry of Education and
Ty 0C AS NG 9°RC LT 1AL Chair of Linkage Council
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